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Item 5.02 — Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers

(b) (c)  On May 26, 2015, the Company announced the following changes (among others) to its executive management team:

· The Company has appointed Joseph L. Rotunda to the position of President, North America Pawn, effective May 26, 2015. Mr. Rotunda is a member of the Company's Board of Directors and will continue to serve in that role. Mr. Rotunda, age 68, served as the Company's President and Chief Executive Officer, and a member of the Company's Board of Directors, from August 2000 to November 2010. Upon his retirement in November 2010, Mr. Rotunda served as a consultant to the Company from November 2010 to November 2013 and has since served as a consultant and adviser to various businesses. Mr. Rotunda also serves as a director of eCommission Financial Services, Inc., a privately held company focusing on commission advance products to real estate professionals.

As President, North America Pawn, Mr. Rotunda will receive an annual salary of $550,000 and a target bonus of 100% of base salary (prorated for fiscal 2015). He will be eligible to receive annual restricted stock grants commencing with fiscal 2016. Mr. Rotunda will also receive standard executive healthcare and retirement benefits. These benefits include a severance plan that provides for salary continuation for a period of one year if the company terminates Mr. Rotunda's employment without cause. As an executive member of the Board of Directors, Mr. Rotunda will not receive any additional compensation for serving as a director.

· As previously announced, the Company has hired Mark Ashby to serve as Chief Financial Officer (principal financial officer). Mr. Ashby’s employment with the Company commenced on May 26, 2015, and his appointment as Chief Financial Officer is effective as of such date. For a description of Mr. Ashby’s background, experience and compensation arrangements, see the Company’s Current Report on Form 8-K dated February 26, 2015.

· Mark Kuchenrither, who had been serving as President and Chief Operating Officer and acting Chief Financial Officer, has assumed a consulting role with the Company, effective May 26, 2015.

A copy of the Company's press release, dated May 26, 2015, announcing these and other changes to the Company’s executive management team is filed as Exhibit 99.1 to this Report.

(e) (1) As noted above, the Company and Mr. Kuchenrither have entered into a consulting agreement (the “Agreement”)pursuant to which Mr. Kuchenrither will provide certain consulting and advisory services as directed by the Chief Executive Officer. During the term of the Agreement, the Company will pay Mr. Kuchenrither $450,000 per year and will continue Mr. Kuchenrither’s executive-level healthcare benefits. The Agreement runs for two years, unless sooner terminated by either party. If the agreement is terminated prior to the end of its stated two-year term, Mr. Kuchenrither, under certain circumstances, will be entitled to a severance payment equal to $800,000 (the amount of his current base salary) less the aggregate amount of payments Mr. Kuchenrither previously received under the Agreement. In the Agreement, Mr. Kuchenrither provided a general release of claims against the Company and affirmed certain noncompetition and nonsolicitation obligations to which he is subject during the term of the Agreement and for a period of one year thereafter. The terms of the Agreement supersede and supplant all other obligations the Company has to pay severance to Mr. Kuchenrither (including the terms of his offer letter, which provide for salary continuation for a period of one year following the termination of his employment). A copy of the Agreement is filed as Exhibit 99.2 to this Report.

(2) As previously disclosed, when Stuart I. Grimshaw was hired as Executive Chairman, he was given a $600,000 short-term bonus opportunity based on his performance against objectives established by the Compensation Committee. In March 2015, those objectives were revised to better reflect the Company’s strategic position and were designed to drive the implementation of a strategic restructuring plan (measured by significant reductions in ongoing and recurring operating and administrative expenses). The Compensation Committee, after certifying that Mr. Grimshaw had achieved the established performance objectives, recently approved payout of the bonus in accordance with the terms of Mr. Grimshaw’s offer letter.

Item 5.07 — Submission of Matters to a Vote of Security Holders

On May 21, 2015, the sole holder of the Company's Class B Voting Common Stock approved the performance goal applicable to Mr. Grimshaw’s short-term bonus opportunity. On that day, there were 2,970,171 shares of the company's Class B Voting Common Stock outstanding, all of which are held by MS Pawn Limited Partnership.

Item 9.01 — Financial Statements and Exhibits

(d) Exhibits.

99.1   Press Release, dated May 26, 2015, announcing executive management changes

99.2   Consulting Agreement, dated May 26, 2015, between the Company and Mark Kuchenrither

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

EZCORP, INC.

Date: May 27, 2015	By:	/s/ Thomas H. Welch, Jr.
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EZCORP ANNOUNCES ADDITIONS TO EXECUTIVE LEADERSHIP TEAM

Joe Rotunda to Lead Pawn Businesses

AUSTIN, Texas (May 26, 2015) — EZCORP, Inc. (Nasdaq: EZPW), a leading provider of pawn and consumer loans in the United States, Mexico and Canada, today announced the following additions to its executive leadership team:

Joseph L. Rotunda — Joe Rotunda has been named President, North America Pawn, and will return to the company to direct the operation and growth of the company’s pawn businesses in the U.S. and Mexico. Mr. Rotunda will continue to serve on EZCORP’s Board of Directors.

Mr. Rotunda previously served as EZCORP’s Chief Executive Officer for 10 years (August 2000 to November 2010). Under his leadership, the company grew from a few hundred stores operating in 11 states to more than 1,000 owned and operated locations in the U.S., Mexico and Canada, and its market capitalization grew from $17 million to over $1 billion. During Mr. Rotunda’s tenure, EZCORP’s growth and performance were recognized with the company’s inclusion on Forbes list of “200 Best Small companies” in 2006, Business Weekly’s “100 Hot Growth Companies” in 2007, the Association for Corporate Growth’s “2010 Outstanding Corporate Growth Award” for Central Texas, and FORTUNE Magazine’s 2010 list of “100 Fastest Growing Companies.”

After having retired in November 2010, Mr. Rotunda rejoined the EZCORP Board of Directors in July 2014 and since then has been assisting management in realigning the company’s focus on the core operating principles that drove success under his leadership.

Stuart Grimshaw, EZCORP’s Chief Executive Officer, stated: “No one is better suited or skilled to lead our pawn businesses than Joe Rotunda. As a Board member, Joe has provided me and the rest of the management team with invaluable insight, advice and counsel. As the executive leader of our pawn businesses, he will be able to use his incomparable knowledge and perspective to directly influence and guide EZCORP’s renewed focus on operational excellence.”

Mr. Rotunda stated: “I look forward to working closely with Stuart and the management team in my new executive role. We have very clear operating objectives — to return EZCORP to a high-growth, customer-centric culture that delivers an excellent experience for our customers and superior value for our shareholders. I am very excited about this opportunity.”

Mark Ashby — As previously announced, Mark Ashby has joined the company as Chief Financial Officer, responsible for EZCORP’s accounting, financial planning and analysis, internal audit, treasury and tax functions. Mr. Ashby brings more than 30 years of finance and business experience, having served in a variety of senior financial management and operational roles, including Chief Financial Officer of Myer Holdings Limited, Australia’s largest department store group with almost $2.5 billion in annual sales; Chief Financial Officer and Group General Manager with Mitre 10 Australia Ltd., a large home improvement and hardware retailer and wholesaler; and Chief Financial and Operating Officer for The Oriel Network, a joint venture telecommunications company set up by Motorola Inc. Mr. Ashby also spent nine years with Motorola Australia Pty Ltd., serving in a variety of finance and accounting roles.

Carl Spilker — The company has created the new position of Chief Risk Officer, and has hired Carl Spilker to fill that position. As Chief Risk Officer, Mr. Spilker will report directly to the Chief Executive Officer and will be responsible for the design, implementation and oversight of a comprehensive, enterprise-wide program to analyze and mitigate internal and external risks. Mr. Spilker joins EZCORP from Provident Financial, where he served as Interim Chief Risk Officer. Previously, Mr. Spilker was Senior Vice President and Chief Credit Officer at Dollar Financial Group in charge of domestic and international risk management and analytics operations. Mr. Spilker’s previous senior risk management roles include Lloyds Bank, Experian and GE Consumer Finance.

Mr. Grimshaw continued: “The combined expertise and capabilities of Joe Rotunda as President of North America Pawn, Mark Ashby as CFO, and Carl Spilker as our new Chief Risk Officer, when added to the skills of our existing executives, create a strong management team with the experience and expertise to advance our growth initiatives and drive long-term shareholder value.”

Mark Kuchenrither, who had been serving as President, Chief Operating Officer and acting Chief Financial Officer, will be assuming a consulting role with EZCORP, effective immediately. Mr. Kuchenrither has been with EZCORP for over five years, serving in a number of executive capacities, including Chief Executive Officer, Chief Operating Officer and Chief Financial Officer.

Eric Fosse, President, U.S. Pawn, is leaving the company to pursue a management role outside the pawn industry.

Summary biographies of EZCORP’s entire executive team may be found on the “Who We Are” section on the company’s website under the “Leadership Team” tab at www.ezcorp.com.

About EZCORP

EZCORP is a leading provider of pawn loans and consumer loans in the United States, Mexico and Canada. With approximately 7,100 teammates and 1,350 locations and branches, we give our customers multiple ways to access instant cash, including pawn loans and consumer loans in the United States, Mexico and Canada, and fee-based credit services to customers seeking loans. At our pawn and buy/sell stores and online, we also sell merchandise, primarily collateral forfeited from pawn lending operations and used merchandise purchased from customers.

EZCORP owns a controlling interest in Prestaciones Finmart, S.A.P.I. de C.V., SOFOM, E.N.R. (“Grupo Finmart,” doing business under the names “Crediamigo” and “Adex”), a leading provider of consumer loans in Mexico. The company also has a significant investment in Cash Converters International Limited (CCV.ASX), which franchises and operates a worldwide network of over 750 stores that provide personal financial services and sell pre-owned merchandise.

Forward-Looking Statements

This announcement contains certain forward-looking statements regarding the company’s strategy and initiatives. These statements are based on the company’s current expectations as to the outcome and timing of future events. All statements, other than statements of historical facts, that address activities or results that the company plans, expects, believes, projects, estimates or anticipates will, should or may occur in the future are forward-looking statements. Actual results for future periods may differ materially from those expressed or implied by these forward-looking statements due to a number of uncertainties and other factors, including operating risks, liquidity risks, legislative or regulatory developments, market factors, current or future litigation and whether the company can complete the review and analysis of accounting errors identified in its Grupo Finmart loan portfolio and regain compliance with SEC and NASDAQ listing requirements. For a discussion of these and other factors affecting the company’s business and prospects, see the company’s annual, quarterly and other reports filed with the Securities and Exchange Commission. The company undertakes no obligation to update or revise forward-looking statements to reflect changed assumptions, the occurrence of unanticipated events or changes to future operating results over time.

Contact

Mark Trinske

Vice President, Investor Relations and Communications

EZCORP, Inc.

(512) 314-2220

Investor_Relations@ezcorp.com

CONSULTING AGREEMENT

This Consulting Agreement (this “Agreement”) is made and entered into, effective May 26, 2015 (the “Effective Date”), by and between EZCORP, Inc., a Delaware corporation, for and on behalf of itself and its subsidiaries and affiliates (collectively, the “Company”), and Mark Kuchenrither, an individual resident of Austin, Texas and currently an employee of the Company (“Kuchenrither”)

Recitals

A. Kuchenrither is currently an executive with the Company, serving as President and Chief Operating Officer and acting Chief Financial Officer.

B. The Company desires to retain the services of Kuchenrither, on a consulting and advisory basis, subject to the terms and conditions set forth herein, and Kuchenrither desires to accept such engagement.

B. The parties desire that this Agreement supplant and replace any other contracts, agreements or understanding relating to Kuchenrither’s employment with the Company.

Now, therefore, for and in consideration of the premises and the mutual covenants and agreements set forth herein and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Company and Kuchenrither hereby agree as follows:

1. Consulting Relationship - From and after the Effective Date and during the term of this Agreement as described in Paragraph 4 below, Kuchenrither shall continue as an employee of the Company, serving as Consultant to the Chief Executive Officer. In such capacity, Kuchenrither shall provide such consulting and advisory services as are reasonably requested from time to time by the Company’s Chief Executive Officer (the “Services”). Kuchenrither hereby agrees to provide the Services on the terms and conditions, described herein, and shall devote such time and attention thereto as is necessary to perform the Services in a manner that is reasonably acceptable to the Company. In connection with the performance of the Services, Kuchenrither shall report to, and be subject to the direction and supervision of, the Chief Executive Officer of the Company and shall adhere to such reasonable performance standards and guidelines as may be specified from time to time by the Chief Executive Officer of the Company.

During the course of performing the Services or otherwise, Kuchenrither shall have no authority whatsoever to make any agreement (written or oral), incur any obligation or execute any document on behalf of the Company, or to otherwise bind the Company. Any and all such acts shall require the action of a duly authorized officer of the Company.

2. Compensation and Benefits -

(a) Salary - The Company shall pay Kuchenrither a salary of $450,000 per annum, subject to applicable tax and other withholdings and payable in accordance with the Company’s standard payroll practices.

(b) Benefits - During the term of this Agreement, Kuchenrither shall be entitled to participate in (i) the Company’s health insurance plans, including any executive healthcare supplement, and (ii) the Company’s 401(k) retirement savings plan, in each case, at the level and on the terms offered generally to the Company’s Executive Officers. Upon the termination of this Agreement, Kuchenrither will be eligible for continuation of certain healthcare benefits under COBRA, at his option and his expense, as provided by law.

(c) Other Compensation Plans - Kuchenrither shall not be eligible to participate in, or receive any future awards under, any other compensatory plans offered by the Company, including incentive or other bonus plans, stock or other long-term incentive plans, or the Company’s Supplement Executive Retirement Plan or similar plans.

(d) Existing Awards and Benefits -

(i) As of the Effective Date, Kuchenrither shall be 100% vested in his account balance in the Company’s Supplemental Executive Retirement Plan, and such vested balance will be available to him consistent with applicable laws, regulations and the administrative provisions of the various plan documents.
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(ai) All restricted stock and restricted stock unit awards previously granted to Kuchenrither shall continue to vest in accordance with the terms and conditions of the award agreements governing such awards.

3. Expenses - The Company shall reimburse Kuchenrither for all reasonable out-of-pocket expenses he incurs in connection with the performance of Services under this Agreement, subject to the same policies, guidelines and procedures as are applicable generally to the Company’s Executive Officers. Notwithstanding anything in this Paragraph to the contrary, Kuchenrither shall not incur any reimbursable expense in excess of $1,000 without the prior written approval of the Chief Executive Officer of the Company.

4. Term and Termination -

(a) The term of this Agreement, and the employment and consulting relationship described herein, shall commence on the Effective Date and shall continue until the second anniversary of the Effective Date, unless earlier terminated in accordance with the provisions of subparagraph (b) below.

(b) Either party may terminate this Agreement, for any reason, by giving written notice to the other party. The effective date of such termination will be the date specified in such notice. On the effective date of the termination, Kuchenrither’s employment with the Company, and all compensation and benefits described in Paragraph 2, shall cease and the following provisions shall apply:

(i) If this Agreement is terminated (A) by the Company for “Cause” (as defined below) or (B) by Kuchenrither for reasons other than a “Qualifying Event” (as defined below), the Company shall be under no obligation to provide any further compensation, benefits or severance payments to Kuchenrither (other than payments that would have otherwise been due to Kuchenrither under the terms of Company benefit plans by reason of the termination of his employment).

(ai) If this Agreement is terminated (A) by the Company for reasons other than Cause or (B) by Kuchenrither because of a Qualifying Event, then the Company shall pay Kuchenrither a cash severance payment equal to the difference between $800,000 and the aggregate amount of all salary payments previously paid to Kuchenrither pursuant to Paragraph 2(a) above.

(c) As used in this Paragraph, the following terms shall have the meanings indicated below:

(i) The term “Cause” shall mean the occurrence of any of the following events:

(A) Kuchenrither, in the Company’s good faith judgment, is negligent in the performance of the Services or fails to reasonably provide the Services as requested by the Company;

(B) Kuchenrither is convicted of any felony or any crime involving moral turpitude;

(C) Kuchenrither fails to comply with Company policies or procedures that are applicable to him as an executive of the Company; or

(D) Kuchenrither fails to comply in any material respect with any covenant or other term of this Agreement and such failure continues for 10 days after notice thereof to Kuchrnrither.

(ai) The term “Qualifying Event” shall mean the acceptance by Kuchenrither of a bona fide offer of employment from another employer, or an engagement as a consultant, advisory or independent contractor with another company, providing an annual base salary (or comparable compensation) of at least $300,000.

(d) If Kuchenrither’s employment relationship is terminated by reason of Kuchenrither’s death or disability, then this Agreement shall terminate contemporaneously therewith and Kuchenrither shall be entitled to receive only such benefits and payments that would otherwise be due by reason of such termination of employment.

(e) In addition to any payments described above, upon the termination of his employment, Kuchenrither shall be entitled to receive payments that would have otherwise been due to him under the terms of Company benefit plans by reason of the termination of his employment.
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5. Complete Release - Kuchenrither hereby fully releases the Company and all of its owners, partners, shareholders, predecessors, successors, assigns, agents, directors, officers, employees, representatives, attorneys, subsidiaries, joint venturers and affiliates, and agents, directors, officers, employees, representatives and attorneys of such subsidiaries and affiliates (collectively, the “Released Parties”), from any and all known or unknown claims or demands Kuchenrither may have against any of them. Kuchenrither expressly waives and opts out of all claims, whether asserted on an individual or class action basis, against any Released Party arising out of any contract, express or implied, any covenant of good faith and fair dealing, express or implied, any tort (whether intentional or negligent, including claims arising out of the negligence or gross negligence of any Released Party and claims of express or implied defamation by any Released Party), and any federal, state or other governmental statute, regulation or ordinance, including those relating to employment discrimination, termination of employment, payment of wages or provision of benefits, Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Americans with Disabilities Act, the Employee Retirement Income Security Act, the Family and Medical Leave Act, the Fair Labor Standards Act, the Age Discrimination in Employment Act and the Occupational Safety and Health Act. Kuchenrither represents that he has not assigned to any other person any of such claims and that he has the full right to grant this release. Notwithstanding any other provision herein, Kuchenrither and the Company agree that Kuchenrither is not waiving any claims that may arise under the Age Discrimination in Employment Act after this Agreement is executed, any claim for benefits under the Company’s health and welfare or other benefit plans or any future claims based on the Company’s obligations and agreements set forth in this Agreement.

Kuchenrither further agrees that he will not voluntarily become a party to, or directly or indirectly aid or encourage any other party in connection with, any lawsuit, claim, demand or adversarial proceeding of any kind involving the Company or any of the Released Parties that relates in any material way to his employment with the Company or that is based on facts about which Kuchenrither obtained personal knowledge while employed with the Company. Kuchenrither’s compliance with a subpoena or other legally compulsive process will not be a violation of this provision.

Kuchenrither and the Company understand and agree that they are entering into this Agreement to, among other things, resolve any claims or differences that may exist between them. By entering into this Agreement, neither Kuchenrither nor the Company admits any liability or wrongdoing.

6. Return of Company Documents and Property - Kuchenrither agrees that, on the Effective Date or as soon as practicable thereafter, he will return to the Company any and all documents relating to the Company or its business operations (and any and all copies thereof, whether in paper form or electronic form), computer equipment, badges, credit cards and any other Company property in his possession or control (other than such documents, equipment or property that, in the opinion of the Chief Executive Officer, are necessary or appropriate for the provision of Services under this Agreement). Kuchenrither agrees that he will not take any such documents or property from the control or premises of the Company without the express permission of the Chief Executive Officer, and that if, at any time after the Effective Date, he should come into possession of any such documents or property (other than those that, in the opinion of the Chief Executive Officer, are necessary or appropriate for the provision of Services under this Agreement), he will return such documents or property to the Company immediately.

7. Proprietary Information, Non-Competition and Non-Solicitation - The parties acknowledge that, pursuant to the Protection of Sensitive Information, Noncompetition and Nonsolicitation Agreement, effective October 1, 2010, between Kuchenrither and the Company (the “Restrictive Agreement”), Kuchenrither is subject to various obligations regarding (a) the protection and non-disclosure of the Company’s confidential, sensitive and proprietary information, (b) competition with the Company, (c) solicitation of the Company’s customers, suppliers and vendors and (d) solicitation of the Company’s employees. Kuchenrither hereby affirms such obligations and acknowledges that the provisions of the Restrictive Agreement shall remain in full force and effect in accordance with its terms both during the term of this Agreement and upon the termination of Kuchenrither’s employment. Moreover, Kuchenrither hereby represents and warrants that he will comply with the terms of the Restrictive Agreement.

8. Non-Disparagement - Kuchenrither agrees that, except as may be required by law or court order, he will not, directly or indirectly, make any statement, oral or written, or perform any act or omission that is or could be detrimental in any material respect to the reputation or goodwill of the Company or any other Released Party. The Company agrees that, except as may be required by law or court order, it will not, directly or indirectly, make any statement, oral or written, or perform any act or omission which is or could be detrimental in any material respect to the reputation or goodwill of Kuchenrither. The parties agree and understand that the Company’s obligations under this Paragraph extend only to the members of the Company’s Board of Directors, the Executive Officers of the Company and any employee of the Company who has been authorized by an Executive Officer to communicate, or perform any act or omission, on behalf of the
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Company with respect to Kuchenrither. The parties further agree that truthful statements made in connection with legal proceedings will not violate this provision.

9. Non-Contact; Cooperation - Kuchenrither agrees that, from and after the Effective Date:

(a) Unless specifically required or authorized by the Company’s Chief Executive Officer, Kuchenrither will not engage in any form of communication (whether initiated by Kuchenrither or others) with investors or potential investors, commercial bankers or other lenders, financial or industry analysts, investment bankers, auditors or other financial professionals regarding the Company, the Company’s business or any aspect of Kuchenrither’s employment with the Company;

(b) Unless specifically requested or authorized by the Company’s Chief Executive Officer, Kuchenrither will not contact any employee of the Company regarding the Company’s business or any aspect of Kuchenrither’s or such employee’s employment with the Company; and

(c) Kuchenrither will cooperate with the Company, to the extent and as requested and directed by the Company’s Chief Executive Officer, in transitioning Kuchenrither’s duties and responsibilities (as they exist immediately prior to the Effective Date) to new management.

10. General Provisions -

(a) Notices - Any notices or other communication hereunder shall be in writing (which include facsimile or electronic communication) and shall be delivered by mail, courier service, facsimile or electronic mail to the party to be noticed at the following address:

If to Kuchenrither:

Mark Kuchenrither

· ###### #####

######, ##### #####

Email: ######@#########.###

If to the Company:

EZCORP, Inc.

Attention: Stuart I. Grimshaw, Chief Executive Officer

1901 Capital Parkway

Austin, Texas 78746

Facsimile: (512) 314-2550

Email: stuart_grimshaw@ezcorp.com

with a copy to:

Thomas H. Welch, Jr.

Senior Vice President and General Counsel

1901 Capital Parkway

Austin, Texas 78746

Facsimile: 512-314-2550

Email: tom_welch@ezcorp.com

A party may change the address for notices by written notice delivered pursuant to the terms of this subparagraph.

Any notice shall be deemed to have been given (i) when personally delivered, (ii) if mailed, on the third U.S. Post Office delivery day after it is sent by certified mail, return receipt requested, or (iii) if by facsimile transmission or electronic mail, when the sender has received appropriate confirmation that it has been received by the recipient.

(b) Severability - To the extent permitted by applicable law, the parties waive any provision of law which renders any provision of this Agreement prohibited or unenforceable. Whenever possible, each provision of this Agreement shall be interpreted in such manner as to be effective and valid, but if any provision hereof is held invalid, such provision shall be deemed amended to accomplish the objectives of the provision as originally
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written to the fullest extent permitted by law and the remainder of this Agreement, and the application of such provision to other persons or circumstances, shall not be affected unless the provision held invalid shall substantially impair the benefits of the remainder of this Agreement.

(c) Governing Law and Venue - THIS AGREEMENT SHALL BE INTERPRETED IN ALL RESPECTS BY THE INTERNAL LAWS OF THE STATE OF TEXAS, AND THE VENUE FOR THE RESOLUTION OF ANY DISPUTES (LOCATION OF ANY LAWSUIT) SHALL BE SOLELY IN THE STATE AND FEDERAL COURTS OF TRAVIS COUNTY, TEXAS.

(d) Entire Agreement; Amendment - This Agreement constitutes the entire agreement between Kuchenrither and the Company, and supersedes all prior oral or written negotiations and agreements with the Company, concerning the subject matter hereof; provided however, that as noted Paragraph 7 above, the provisions of the Restrictive Agreement shall remain in full force and effect in accordance with its terms, and Kuchenrither shall remain subject to the obligations set forth therein. Kuchenrither understands and acknowledges that any breach of this Agreement or Kuchenrither’s continuing obligations under the Restrictive Agreement will entitle the Company to terminate this Agreement in accordance with Paragraph 4(b)(i) above, and recover any payments previously made hereunder, in addition to any other remedies that may be available to the Company.

This Agreement may not be amended or modified except by a written agreement signed by Kuchenrither and the Company’s Chief Executive Officer.

(e) Waiver; Remedies - Waiver by either party hereto of any breach of or exercise of any rights under this Agreement shall not be deemed to be a waiver of similar or other breaches or rights or a future breach of the same duty. The failure of a party to take any action by reason of any such breach or to exercise any such right shall not deprive any party of the right to take any action at any time while such breach or condition giving rise to such right continues. The parties shall have any and all remedies available to them, whether at law or in equity, and all remedies expressly available under the terms of this Agreement shall be cumulative.

(f) Counterparts - This Agreement may be executed in two or more counterparts, each of which together shall constitute one and the same agreement.

11. Certain Acknowledgements -

(a) Kuchenrither acknowledges (i) that he has carefully read this Agreement and is signing it voluntarily with full knowledge of its contents, (ii) that he has been advised by counsel to the extent he deems necessary, appropriate or desirable and (iii) that he understands and accepts all the terms of this Agreement.

(b) Kuchenrither acknowledges and agrees that (i) the terms of this Agreement supplant and replace any other contracts, agreements or understanding relating to Kuchenrither’s employment with the Company (including his offer letter, dated March __, 2010), (ii) the payments made to him pursuant to the terms of this Agreement satisfy the Company’s entire obligation to pay severance or other compensation to him and (iii) such payments constitute adequate and sufficient consideration for the release described in Paragraph 5, as well as the other covenants and agreements made by Kuchenrither in this Agreement. Kuchenrither also acknowledges that, except as expressly set forth in this Agreement, he is not entitled to receive from the Company the payment or distribution of any amounts of pay, bonus, benefits, cash, stock, stock options or other type of property.

12. Consideration and Revocation Periods - Kuchenrither may take up to 21 days to consider this Agreement. Kuchenrither may use as much or as little of this period as he chooses before signing this Agreement. Kuchenrither is advised to consult with an attorney before signing this Agreement. If Kuchenrither accepts this Agreement, he must sign it and return it to the Company’s General Counsel on or before the expiration of the 21-day period referred to above or the Company’s withdrawal of the offer contained in this Agreement. By signing this Agreement, Kuchenrither acknowledges that he was afforded a period of at least 21 days from the date the Company’s proposal was presented to him in which to consider it. Kuchenrither understands that any changes that the parties agree to make to this Agreement after it has been presented to him, whether such changes are material or non-material, will not extend the amount of time Kuchenrither has to consider the agreement. In addition, Kuchenrither has a period of seven days within which to revoke this Agreement after signing it. To revoke this Agreement, Kuchenrither must notify the Company’s General Counsel of revocation in writing within seven days from the date Kuchenrither signed this Agreement.
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In order for this Agreement to become effective, Kuchenrither must sign this Agreement in the space provided below and return it to the Company’s General Counsel on or before the close of business on June 16, 2015. If the Company has not received a signed copy of this Agreement by that time, the offer reflected in this Agreement will automatically terminate and expire without further notice from the Company.

In witness whereof, the Company has caused this Agreement to be executed by its duly authorized officer, and Kuchenrither has executed this Agreement, to be effective as the Effective Date first written above.


	
	
	EZCORP, INC.

	Date:
	May 27, 2015
	By:
	/s/ Stuart I. Grimshaw

	
	
	
	Stuart I. Grimshaw,

	
	
	
	Chief Executive Officer

	Date:
	May 27, 2015
	By:
	/s/ Mark Kuchenrither

	
	
	
	MARK KUCHENRITHER
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